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EMPLOYMENT EQUALITY POLICY

The organisation is committed to examining existing practices and procedures where inequalities could exist, and to adhere to employment equality legislative requirements and codes of practice as they impact on daily operation.  This employment equality policy can only be effective when managers and employees fully accept it.  The Board of Directors and management are fully aware of the legal obligations of the organisation to its employees in relation to employment equality.

The organisation’s success in applying an effective employment equality policy depends to a significant extent upon the contribution of all its employees.  Basic principles of employment equality are prescribed by legislation but sole reliance on such provisions will not ensure that employment equality is promoted.  The Board of Directors recognises the importance of employment as a means of developing the full potential of all employees and of creating an environment in which equal opportunities are a reality both in attitude and in the practice of employment.  All employees are required to familiarise themselves with the organisation’s policies and procedures.

There will be no assumptions that because of gender, marital or family status, sexual orientation, religion, age, disability, race or a member of the Traveller community, people possess characteristics that might put them at a disadvantage/advantage.  Recruitment, staff training and development and promotion will be based on the employee’s needs and desires, personal qualities, abilities and job performance.  Employees will be encouraged in a non-discriminatory manner to identify their own training and development needs, with a view to improving job performance and future development.  All advertisements and recruitment literature will reflect the organisations commitment to employment equality

Should an employee feel that they have not been treated fairly with regard to employment equality, they may utilise the Grievance Procedure.  Employees will not be penalised or treated less favourably because of pursuing rights by way of taking action, supporting action or giving notice of intention to take or support action under equality legislation.  Conversely, if an employee intentionally acts in contravention to the organisation’s employment equality policy, they may be subject to action under the Disciplinary Procedure.
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